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The article is aimed at the theoretical and methodical grounding of necessity to supplement the employee's labor potential with the educational component
and to define the essential characteristics of the modern educational potential. Classification of employee's labor potential is the subject of numerous studies
by both the domestic and foreign scientists. However, the substance of educational potential attract little attention, although the presence and importance of
educational component in the structure of labor potential were highlighted. Attempts to study the substance of the notion «educational potential» were made
by scientists on the region and the State levels, but the educational potential of employee was left without attention. As a result of the presented research, it
was confirmed that the employee's modern educational potential has a great importance in his life. The rapidly changing conditions of formation of cognitive
society require that employee takes quick and innovative solutions, that is, requirements to the contemporary educational potential become increased. With
this in mind, its substantial features should be determined, which will allow to build a development and management strategy. Thus, the characteristic signs of
employee's modern educational potential are flexibility, autonomy, uniqueness and usefulness. Prospects for further research in this area is the quantitative-

qualitative analysis and the identification of factors and catalysts for the development of the employee's educational potential.
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YIIK 331.101.4
lopneHko B. I. Po3sumok mpydoeo2o nomeHyiany npayieHUKa
Mema cmammi nonszae 8 meopemuko-memoduyHomMy 06rpyHMyeaHHi He-
06xidHOCMi donosHeHHs Mpyd08o20 MoMeHyiany npauyisHUKa oceimHbOH
CKM1a00B0I0 M Y BUSHAYEHHI CYMHICHUX 03HAK CY4aCHO20 0CBIMHbBO20 MO-
meHuiany. Knacugikayis mpydogozo nomeuyiany npayisHuka € npedme-
mom docnideHHA 6azambox 8imyuU3HAHUX i 3apyBixcHUX yyeHux. OOHaK Ha
CymHicmb 0C8iMHb020 MOMeHYiany 80HU 38epmarome HEAOCMAMHbO y8azy,
X04a NiOKpecome Has8HICMb Ma 8axuBicMb y cmpykmypi mpydoeo2o
nomeHruiany ocsimHeoi cknadosoi. Cnpobu 0ocnidmeHHs cymHocmi moHam-
ms «ocsimHiti nomeHuyian» 6ynu 8UKOHAHI BYeHUMU IUWIe HA pigHi pe2ioHy
ma depxcasu, oceimHili momeHyian NpayieHUKa 3aAUWUBCA M030 Y8A2OH.
Y pesynomami docnidxceHHs byno nidmeepoxeHo, wo cy4acHul oceimmili
nomeHuian npayigHuKa 8 (io2o ¥ummi Mae 8enuke 3Ha4eHHA. LLIsuOKo3mi-
HI0BGHI YMOBU CMAHOB/EHHA KO2HIMUBHO20 cycninbcmaa nompebyroms 8id
npayiHUKa MpuliHAMMA WeUOKUX i HeCMAHOAPMHUX piweHb, mobmo nid-
suwyroms sumoau o (i020 cy4acHo20 0c8IMHb020 MomeHyiany. Bpaxosyro-
YU ye, caid 8usHa4uUMU {o20 CymHicHi 03HaKu, wo 00380aume nobydysamu
cmpamezito po38UMKY ma ynpaesniHHa HUM. Tak, XapaKkmepHUMU 03HAKaMU
CY4YaCHO020 0CBIMHLO20 MOMEHYiaNy MPAYIBHUKA € 2HY4KicMb, aBMOHOM-
Hicmb, yHiKaneHicMb ma KopucHicme. epcnekmusamu nodanbwux 0ocsi-
OXeHb y OQHOMY HAMPAMI € KinbKICHO-AKICHUU aHAI3 ma 8U3HAYEHHS (aK-

mopie i Kamani3amopie PO38UMKY 0C8iMHb020 MOMEHYiaNY MPAYIBHUKQ.
Knwouosi cnoea: mpydosuli nomeHyiasn, oceimusa ckaadosa, ocsimili no-

MmeHUyiasn, 03HaKU 0CBIMHbO20 MOMeHyiasy.
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urrently the requirements to the speed and adequa-
cy of response of organizations to the challenges of
non-standard changes in the internal and external
environment are increasing. A team of professionals who
possess unique competence is able to provide such reaction.
Practice shows that the life cycle of knowledge and skills is
declining rapidly and the problem of constant updating of
the talented employees’ creative potential occurs, determin-
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lopnetko B. I, Pazsumue mpydoeozo nomeHyuana pabomHuka
Llenb cmameu 3akmtoyaemca 8 meopemuko-memoouyeckom 060CHOBAHUU
Heobxodumocmu 0onosHeHUs mpydo8o20 nomeHyuana pabomHuxka 0bpaso-
8amesbHol cocmaenAtowell u 8 onpedeneHuu CyuHOCMHbIX MPU3HAKOB CO-
8pemeHH020 06pazosamensHo20 nomeHyuana. Knaccugukayus mpydogozo
nomeHyuana pabomHuKa sensemcsa npedMemom uccaedo8aHus MHo2UX om-
eyecmaeHHbIX U 3apybexcHbix yyeHbix. OOHaKo cywHocmu 06pasosamensHo-
20 MOMEHYUANA OHU YOenam Masno BHUMGAHUS, XomA MOOYePKUBaoM Hasu-
Yue U 8aXHOCMb 8 CMpyKmype mpyd08020 nomeHyuana obpasosamensHol
cocmasnatowell. MonbimKu uccnedo8aHus CywHoCmU MoHAMUA «obpaso-
8amebHbIli MOMeHYUAn» 6Gblu BbIMOHEHb! Y4eHbIMU MOSBKO HA ypOsHe
peauoHa u eocydapcmea, 06pazosamenbHbIll e nomeHyuan pabomHuka
ocmanca be3 sHuMaHusA. B pesynsmame uccnedosarus bbino nodmeepxde-
HO, Ymo cospemeHHbIli 0bpasosamensHblli momeryuan pabomHuka umeem
bonbwoe 3Ha4eHue 8 €20 HU3HU. bbicmpousmeHsaowueca ycnosus cma-
HOB/IEHUA KO2HUMUBH020 0bwjecmsa mpebytom om pabomHUKa MPUHAMUA
BbicmpbIx U HeCmaHAapMHbIX peweHud, mo ecme nossiwaom mpebosaHus
K €20 cospemeHHOMy 06pa3osamencHomMy momeHyuany. Yqumelsas smo,
cnedyem onpedenume €20 CywHOCMHbIe MPU3HAKU, YMO [0380AUM MO-
CMpoUMb cmpameauto Pa3BUMUA U ynpasneHus um. Tak, XapakmepHoimu
MPU3HAKAMU COBPeMEHH020 06pa308amenbHO20 MomeHyuana pabomHuka
A6719emcs 2U6KOCMb, A8MOHOMHOCMb, YHUKAALHOCMb U M0Ae3HOCMb. [lep-
cnekmusamu danbHelwux uccnedos8aHull 8 0GHHOM HAMPABAEHUU A8ASeMCA
Konu4ecmaeHHo-Ka4ecmeeHHbIli aHanu3 u onpedeneHue pakmopos u Kama-

/U30MOpo8 passumus 06pa30s8amesnbHO20 MOMeHYUANA PAbOMHUKG.
Kntouesbie cnosa: mpydosoli nomeHyuas, 06pa3oeamensHas cocmasnato-
was, 0bpazosamesnbHbIli MOMeHYUas, NPU3HaKU 06pa3oeamesnbHo20 no-
meHyuana.
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ing its structural characteristics that ensure the efficient use
and sustainable development of the total workforce of the
creative team.

The relevance of the enrichment of employees’ po-
tential is enhanced, due to the awareness of society of the
need for gradual mastery of cognitive models [5, 6], the de-
velopment of which is ensured by the development of the
theory and practice of cognomics [7]. This process involves
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increasing the focus on such resources of organization as
knowledge of its employees which require capitalization.
Involvement into the reproductive process of such resource
allows to develop the intellectual capital of each employee
and the organization providing their activity within cog-
nitive economy. In this aspect, an issue of active person
participation in the expanded reproduction of their own
intellectual capital arises, ensuring absolute mobility in the
processes of solving unique unexpected problems. Solution
of mentioned issues is possible through the development of
the employees’ capacity to permanently learn, develop their
educational potential, which is able to enhance the level of
development of other components of labour potential, their
intellectualization. To work on the constructive technolo-
gies for the development of employee’s educational poten-
tial a necessary and sufficient number of characteristics that
create the preconditions for effective management of the
process has been determined.

The purpose of the research — theoretical and method-
ological grounding of the necessity of adding to employee’s
labor potential the educational component and definition of
the essential characteristics of modern educational potential.

he changing role of the human in the process of de-

veloping models of society and the related need for

clarification of the employee’s labour potential was
studied by many scientists: A. Chukhno [14], B. Genkin [3],
V. Spivak [13], A. Gorbachev, A. Turchynov, V. Nechiporen-
ko [4], Y. Volkov [1] and others. Each of them in their own
way grounded the features and the list of components of em-
ployee’s labour potential, according to the terms of the domi-
nant economic system.

For example, A. Chukhno drew attention to the fact
that in post-industrial society man becomes the main subject
of the economy. He becomes a free person, and his work is
creative [14, p. 43]. Gradual changes occur in the perception
of the labour potential of the employee, which is enriched in
content. A. Kibanov defined employee’s labor potential as a
combination of physical and spiritual qualities of a person,
which determine the possibility and limits of his participation
in work activities, the ability to achieve certain results in the
given conditions, and also to get advanced in the labor pro-
cess. This author has identified the following components in
the structure of the labor potential of an employee: physiologi-
cal, socio-demographic, qualification, personal [8, p. 61 — 62].

According to B. Genkin, health, ethics, creativity, edu-
cation and professionalism should be included to the com-
ponents of the labor potential [3].

A. Pogoradze uses the concept of “cultural productive
(personal) potential of employee” and presents its structure
as follows: professional knowledge, skills, contributing to
professional competence (qualification potential); capacity
(psychophysiological potential); intellectual, cognitive abili-
ties (creativity); the ability to cooperate, collective organiza-
tion and interaction (communication capacity); value-moti-
vational sphere (ideological-philosophical, moral potential).

V. Spivak added to this structure leadership potential
and potential for development. A. Gorbachev, A. Turchynov
and V. Nechiporenko find it necessary to consider the poten-
tial of a person within their professional activity by the fol-
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lowing structure: skills, acquired during continuous educa-
tion (intellectual capacity); communication skills, providing
effective socialization (social potential); gained mechanism
of generalization of individual professionalization (potential
of professional experience); adaptive capacity to the chang-
es in the internal and external environment of organization
(psychological and physiological capacity); mechanism to
compensate missing or insufficiently developed character-
istics listed above (integrative potential).

Y. Volkov believes that the structure of the employee
potential can consist in the following varieties: psychophysi-
ological, professionally oriented, cognitive-professional,
spiritual-moral.

eneralization of the above-mentioned variants of

the structure of employee labour potential indicates

that all scientists intuitively determined its educa-
tional component in their classifications, but did not specify
its essence and characteristic features.

Prior to defining the essence of the concept of em-
ployee educational potential, we consider it necessary to
analyze its role in economic life of a person. The evolution
of role and place of educational potential in economic life of
a person is presented in Table 1.

As structural table elements were selected: time pe-
riod of the active use in domestic science of a certain studied
category, role of a person in economic life in this period and
reasons for the formation of such a role.

To improve the structure of employee’s labor poten-
tial the author considers it necessary to add educational po-
tential to the structure of potential defined by Y. Volkov.

Then labor potential of employee will have the fol-
lowing structure: psychophysiological potential, profession-
ally cognitive potential, educational potential and spiritually
moral potential. In my opinion, this way the structure of po-
tential would be upgraded and laconic. Unlike the presented
components, educational potential of man is not an innate
ability, but acquired on the basis of personal characteristics
of a man. It is formed during trainings, realization of labor
activity — that is, during systematic self-perfection of a man
as a specialist.

Currently the concept of educational potential is the
subject of research for many scientists, each of them con-
siders its essence at a certain level: state, region, enterprise.
However, the question of defining the essence of the educa-
tional potential at the level of the employee and the team is
still not solved.

For example, N. Makarova defined the essence of cat-
egory “educational potential” as possibility of the system of
trade education to meet the needs of changeable economy [11,
p. 56]. In other words, author built her definition by matching
the external and internal factors of enterprise existence.

According to O. Komarova the increase of the role
of educational potential in economic development of the
country and providing its competitiveness allow to consid-
er educational potential from the economic point of view.
Therefore, educational potential expresses the subjective
component of economic potential of the country, which
is manifested in ability of employees, teams of enterprises
(institutions, organizations) to rationally use resources and
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Evolution of the role and place of the educational potential in the economic life

Table 1

Category

Period of active use
in domestic science

Perceptions of the role and place
of a person in the economic life

Reasons for the appearance

The labor force

XIX century - present time

Man as a bearer of capabilities and fea-
tures that can be efficiently used in the
labour process

The need to identify and take into
account the personal factor of
production

Labour resources

20s of the XX century -
present time

Man as a passive object of external man-
agement, planning and accounting unit
of the total working population

The need to measure indicators of
reproduction of the labor force in
terms of centralized management
and mandatory labor

Economically
active people

Early 90s of the XX century -
present time

Person as a subject, who is characterized
by their needs and interests in the labor
market

Socio-economic conditions, the
formation of the labor market,
the elimination of mandatory
employment

Human capital

Early 90s of the XX century -
present time

Man - the object of the most effective in-
vestments and subject, who turns them
into productive skills for further imple-
mentation in production

Scientific-technical progress, the
need to recognize the integral
value of human and productive in-
vestments in the economy of man

Labor potential

70-80s of the XX century-
present time

Man as the main driving force of social
production, who is characterized not
only by quantitative but also qualitative
characteristics of the working population

Socio-economic conditions, the
need for enhanced and effective
use of the capabilities of the eco-
nomically active population

Personal potential

Early 90s of the XX century -
present time

Man is the main driving force of scien-
tific-technological progress, ideological,
moral, socio-cultural spheres of social life

The need for the most efficient
use of the dynamic combination
of man'’s personal qualities in vari-
ous spheres of social activity

Educational
potential

XXI century - present time

Man is the main resource for the de-
velopment of the intellectual capital of
organization, the uniqueness of its prod-
ucts, in order to improve its efficiency

The need for systematic training
of employees to develop their
educational potential, to improve
the quality of intellectual resourc-

es of enterprise as a result

Source: compiled from [10] and supplemented by the author.

create the maximally possible volume of material goods and
services on available resources [9, p. 25 — 26]. That is, the
author emphasizes the dependence of quality of educational
potential of the country on individual characteristics of em-
ployees, teams of enterprises, on their ability of practical re-
alization of the accumulated intellectual capital.

Educational potential of machine-building enterprise
can be presented as an aggregate of material-technical, sci-
entific-informative, human elements that have connection
with each other, which forms a certain value, unity and is
used to identify and address the challenges that organiza-
tion faces. Educational potential of machine-building en-
terprise has properties of productivity, efficiency, structural
organization, heterogeneity, variability, stability, liability
controllability [12, p. 101 — 102].

Given the views of scientists who made the first steps
in the study of the educational potential at different levels,
my research aims to study the educational potential at the
level of the employee.

It should be noted, that labor activity of an employee
in the modern conditions is subjected to a set of competen-
cies he has. If in industrial society employee was able to work
almost a lifetime within the same organization, be proud of
this and thus provide the desired level of security and self-
development. Then, during the formation of the cognitive
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society, in rapidly changing modern conditions of external
and internal environment for the realization of work activ-
ity of the employee, they should constantly evolve, improve,
and build their unique competitive edge. To ground essence
of modern educational potential of employee, it is needed,
primarily, to determine its essential features.

Thus, information glut and accelerating of the life cycle
of knowledge in modern conditions requires increased flex-
ibility of the educational potential of the employee. That is,
one of the attributes of modern educational potential of em-
ployee is their flexibility. If we consider the characteristic of
flexibility of educational potential of employee for the pur-
pose of quantitative — qualitative analysis, its essence can be
defined as an ability to learn new competencies, quickly com-
plete new tasks, the capacity for self-training if necessary.

ext attribute is an attribute of autonomy. “Autono-
mous can be considered a community — says Boris
Yudin - which, firstly, is able to independently for-
mulate and maintain their own norms and values, and sec-
ondly, to determine trends, themes and issues of its activity”
[16]. Similar to this definition the principle of forming au-
tonomy of an employee’s educational potential is interpret-
ed. In fact, just due to autonomy of educational potential
of employee community, part of which he is, can indepen-
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dently determine the directions of development, its critical
points. It is the ability to recognize their independence and
self-sufficiency of resources (tangible and intangible). For
the purpose of quantitative and qualitative analysis of the
educational potential of the employee attribute of autono-
my can be defined as initiative, responsibility, independence
from consulting with colleagues and supervisor.

bearer of educational potential — an employee, indi-

vidual, whose characteristics form their uniqueness.

So their educational potential is also characterized
by the attribute of uniqueness, when they have the unique
sources of receiving and perception of information, unique
system of knowledge, abilities and skills which enable them
to solve problems in a variety of (extreme) conditions, to
capitalize and produce new knowledge. Aiming at quantita-
tive and qualitative analysis of the educational potential of
the employee, the essence of the attribute of uniqueness has
been defined as the ability to intuitively sense the problem,
which has a complex nature and the ways of its solution;
high capability for self-training.

Quality of educational potential of employee is per-
ceived by the level of usefulness to its owner. Usefulness is
individual both for each employee and for each team part
of which they are. It depends on a purpose, labor motiva-
tion, terms of labor, perception of value of own educational
potential by employee, and by willingness to improve it. The
estimation of usefulness can be conducted by evaluating the
role of employee in a team and organization, recognition of
his utility by employee and other.

Generalization of attributes of employee’s educational
potential in organization in the conditions of formation the
cognitive society is presented in Fig. 1.

CONCLUSIONS

Classification of the labor potential of employee is the
subject of research for many domestic and foreign scientists.
However, they do not pay enough attention to the essence of
educational potential, although emphasize the presence and
importance in the structure of labor potential of educational
constituent. Attempts to research the essence of concept of
educational potential were made by scientists only at the
level of region and state; educational potential of employee
is left out of attention.

Currently modern educational potential of employee
matters a lot in their life. The rapidly changing conditions of

the cognitive society development require an employee to
make fast and innovative decisions, that is, increase the re-
quirements for their modern educational potential. Given this,
it is necessary to determine its essential features that will allow
you to build a strategy of development and its management.
Thus, the attributes of modern educational potential of em-
ployee are flexibility, autonomy, uniqueness and usefulness.
The obtained results form the basis for further stud-
ies of modern educational potential of the employee, for the
purpose of its quantitative — qualitative analysis and defini-
tion of factors and catalysts of its development. u
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