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The purpose of the article is to study the trends and patterns of labor market development in Ukraine, as well as the conceptualization of directions of overcom-
ing the major imbalances in employment, motivating and stimulating economic activity of the population. The study actualized assessment of the labor market
of Ukraine; identified and systematized problems and contradictions inherent in the Ukrainian labor market; based on identified trends and patterns, as well as
the establishment of cause and effect relations in employment a forward-looking assessment of possible changes in this area was carried out; the main direc-
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and education sector, and what is expedient to direct further research.
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1Opuk 4. 1., Korosanos 0. I. PuHok npayi YkpaiHu:
84opa, cb0200Hi, 3a8mpa

Mema cmammi nonseae 8 docaioieHHi meHOeHyili ma 3akoHomipHocmeli
PO3BUMKY PUHKY mpayi 8 YKpaiHi, a makox KoHuenmyanizayii Hanpamie
n000/aHHA 0CHOBHUX ducrponopyili 3aliHaAmocmi, nidsuweHHA momusayii
ma CMumyn8aHHA eKOHOMIYHOI GKMUBHOCMI HaceneHHs. Y pesyasmami
docnioweHHs Byn0 aKMyani308aHo OUIHKY CMaHy PUHKY npaui YkpaiHu; eu-
A8/1EHO MA CUCMeMAMU308aHO NPobAeMU Ma MPOMUPIYYS, MPUMAMAHHI
YKDAIHCbKOMY PUHKY NPay; Ha 0CHO8I 8UABAEHUX MeHOeHyili ma 3aKoHoMip-
Hocmel, @ MAKOX 8CMAHOBAEHHA MPUYUHO-HACAIOKOBUX 36'A3Ki8 y cehepi
3aliHAmocmi 30ilicHeHO NepcreKmueHy OUiHKY MOXCAUBUX 3MiH y ili cgepi;
C(hOPMYabOBAHO OCHOBHI HAMPAMU MiIOBUWEHHS eeKkmusHOi momusayii
ma CMuMyn8aHHA eKOHOMIYHOI GKMUBHOCMI HACENEHHA 3 YPaXYB8AHHAM
imnepamusie puHKy npayi ma 8ukauKie yacy. epcnekmugoo NOAAbUIUX
docnioxeHs y OaHOMy HAMPAMI € pezynto8aHHA CMpyKmMypHUX nponopyili Ha
PUHKY npayi, y momy 4ucai mix cgpepoto 3aliHamocmi ma cgpepoto ocsimu,
Ha wo i doyinbHo cnpamysamu nodanbwuli HayKosul NOWyK.
Knrouosi cnosa: puHok npayj, cmpykmypa 3aliHamux, pieeHb 6e3pobimms,
HernosHa 3aliHAmicme, MPOOYKMUeHicMb Mpauj.
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nder present-day conditions the Ukrainian labor mar-

ket development is guided by necessary adaptation

to the economic circumstances. First of all they are
characterized by on-going setback in production, considerable
financial imbalance of the country's economy, insufficient dy-
namics of economy reformation. Modern Ukrainian labor mar-
ket has serious problems and contradictions:
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Opuk 4. W., KoHosasnoe F0. U. PoiHok mpyda YkpauHei:
suepa, ce200Hs, 3a8mpa

Llenb cmamou 3ako4aemcs 8 uccaed08aHuu meHOeHYuli U 30KoHoMep-
Hocmeli passumus pblHKa mpyda 8 YKpauHe, a makie KoHuenmyanu3ayuu
HanpasneHull npeodoaeHuA 0CHOBHbIX Aucponopyull 3aHAMocmu, noebi-
WeHUU MOmMUBAYUU U CMUMyIUPOBAHUA IKOHOMUYECKOU GKMUBHOCMU Ha-
ceneHus. B pesynemame uccaedosaHus aKmMyanu3uposaHa OUeHKa cocmos-
HUA PbIHKG mpyda YKpauHbl; 8bIAGAEHbI U CUCMeMamUu3uposaHsl npobemsi
U MpomusopeYus, Mpucyujue yKPauHcKoMy poiHKy mpyod; Ha OCHOBAHUU
8blA6/1EHHbIX MeHOeHUUl U 30KoHOMepHocmel, a MaKe ycmaHoeneHus
MpUYUHHO-CedcmeeHHbIX cesseli 8 chepe 3aHAMOCMU ocywjecmeneHa
nepcnekmusHas OUeHKa B03MOM(HbIX U3MeHeHUl 8 amoli chepe; cchopmynu-
POBAHbLI OCHOBHbIE HAMPABAEHUA MOBbILIEHUA dhhekmusHOl mMomusayuu
U CMUMYUPOBAHUA 3KOHOMUYECKOU GKMUBHOCMU HaceneHus ¢ y4emom
UMnepamueos peiHKA Mpyda U 86130808 8pemeHu. [Tepcnekmugoli 0asb-
Heliwux uccnedoaHuli 8 0QHHOM HAMpPasaeHUU ABAAEMCA peayauposaHue
CMPYKMypHbIX Mponopyull Ha pbiHKe mpyda, 8 mom yucse mexdy cgpepoli
3aHAMocMu u cghepoli 06pa308aHUS, HA YMO U YenecoobpasHo Hanpasume
danbHeliwul Hay4HbIl NOUCK.
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+ macro proportion distortion of economy development
which became apparent as ratio distortion of labor
productivity growth rate and remuneration of labor
growth rate;

+ imbalance between educational and labor markets. It
leads to worsening of the labor market quantitative and
qualitative structure and to incompatibility of skill level;
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+ informalization of labor relations. That is the evidence
of considerable shadow employment rate. Excessive
expansion of informal employment and its intertwin-
ing with formal one makes a great number of labor
relation processes uncontrolled and irregular;

+ dynamics of innovation processes provokes changes
at labor market and permanently calls for new forms
of employment organization and labor conditions.
Nonstandard work arrangement spreads over, invest-
ments into the new kinds of activity grow, labor mo-
bility rises etc;

+ atypical flexibility of Ukrainian labor market (labor
market adapts to market movements not changing
number of employed but by means of wage flexibility
and backpay.

All this necessitates the monitoring and analysis of key
indicators of the labor market in Ukraine, as well as defining
the priorities towards its improvement.

Today the research on the labor market is quite actively
conducted, as well as finding ways to increase motivation and
stimulate employment. This issue is dedicated to the particu-
lar work of economists V. Blyzniuk, O. Grishnova, A. Kolot,
E. Libanova, L. Lisogor, V. Onikiyenko, I. Petrova et al. [1, p. 6].
While acknowledging the value of past scientific achievements
of researchers we believe that today above all there is an urgent
need to update the assessment of the labor market in Ukraine,
as well as identify future possible changes in employment and
to outline the main directions of improving efficiency of mo-
tivation and stimulation of employment based on the impera-
tives of the labor market and challenges.

The purpose of the study is a comprehensive analysis of
current trends in the labor market in Ukraine and providing
practical recommendations for overcoming the root imbal-
ances and increasing the effective motivation and stimulation
of employment.

the number of economically active population. Economi-

cally active (15 — 70 years-old) population made up 22.01
million at the end of 2012. That is 16% less than it was in 2000
but relative ratio such as population economic activity level has
increased by 1.4 percent. The highest level of economic activ-
ity has been observed traditionally for 35 — 49 age group (for
men and women as well). Rise in economic activity level of the
group is provided with rise in level of employment.

Levels of employment in Ukraine are higher than aver-
age ones in European Union countries. In 2012 level of employ-
ment in Ukraine reached 59.7% of economically active (15 - 70
years old) population [7, p. 51]. In 27 EU countries it averaged
51.7% of population aged 15 and over. Levels of employment
in Ukraine have been constantly growing from 55.8% for eco-
nomically active population in 2000 to 59.7% in 2012. Youth
employment becomes a problem of great importance. Youth
reaches the highest level of employment at age of 30 — 34 when
problem of the first job has already been solved and person has
already reached defined professional level. Level of employ-
ment for people aged 25-29 is essentially less. For the youngest
(aged 15 - 19) level of employment is minimal that can be con-
sidered as a positive phenomenon, since at this age it is more
important to study and learn a trade. In the future it will raise
a competitive ability of young people. Comparing the levels of
employment in different types of population centers, we can
see that village youth enters the labor market earlier than the
urban one but later on it prefers passive behavior strategy on

Indicators of labor supply on the labor market are defined by
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the market or migration to towns, where there are more pos-
sibilities for getting a job.

Over a period of time previous to economic and financial
crisis of 2008 — 2009 there was some economic recovery accom-
panied by Ukrainian labor market stabilization and structural
changes. But outstanding feature of that stage of development
was low quality of employment. Employability (as a chance to
get a job) was reducing constantly while economic activity was
increasing. Interaction of these trends caused some negative
self-strengthening economic processes on the labor market, in
the economy and society. Growth of unemployment in Ukraine
took place not only at the expense of noncompetitive individu-
als but also at the expense of high educated and qualified pro-
fessionals. So national labor market before the world economic
and financial crisis was characterized by following features: low
unemployment rate that was accounted for by inelasticity of
employment with respect to GDP change, presence of struc-
tural disparities between labor supply and demand, excess of
wage increase rates over labor productivity growth rates.

risis aggravated the existing problems and demon-
‘ strated unsystematic character of employment policy

in Ukraine. So far, as amount of officially registered
unemployed is directly correlated to the financial position of
the state, some administrative measures were used during the
last crisis to avoid massive layoffs and applications for unem-
ployment status. Employment policy was primarily protective
one and supported social stability, assisting in job placement
for uncompetitive workers and fixing job quotas for them. That
assists in unemployment level reduction.

Beginning of crisis did not lead to countrywide mass
unemployment, and being chronic jobless was avoided (Fig. 1).
Relative employment stability and reasonable level of registered
unemployment were the main achievements of state authority,
when it was opposed to consequences of a crisis for Ukrainian
labor market.

The number of citizens who lost their work and became the
job seekers reached peak in January-February 2009 but in second
half-year signs of labor market stabilization were outlined. Un-
employment level came down and at a later date it became lower
than the indicator of the EU countries, where unemployment
sluggish growth still occurred. This might have been a limiting
factor for the labor migration from Ukraine. The main problem
in Ukraine is not an unemployment level itself but growth of the
part of people who have sought for a job for 12 months and more
(Fig. 2). That means stagnancy intensification.

The number of job vacancies rose up in 2009 primarily
at the expense of dismissal of blue-collar workers. Then a gap
between number of redundant blue and white collar workers
gradually narrowed. Crisis did not cause liquidation of jobs for
unskilled employees. Dismissal level for jobs which did not re-
quire special training remained stable.

Labor demand traditionally was formed at the expense of
manual workers but during crisis a demand for office employ-
ees increased (Fig. 3).

The employment structure formed in Ukrainian econ-
omy during transformation period is not optimal. In Ukraine
(typical for developing countries) a significant share of em-
ployed in material production remains at 46%. However, we
note a gradual growth of population involved in work in non-
productive sphere. First of all such sector of growth is trade
(Table 1). In terms of the market economy it is a useful process,
but it cannot compensate the lack of employment in areas re-
lated to qualitative advance of production.
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Fig. 1. Unemployment rate in Ukraine and some EU countries in 2000 - 2013, %
Source: compiled by the authors according to http://w3.unece.org/pxweb/Dialog/varval.asp?ma
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Fig. 2. Structure of unemployed population in Ukraine (ILO methodology) by duration of unemployment in 2000 - 2013, %

Source: compiled by the authors according to the official website of the State Statistics Service of Ukraine [Electronic resource] - Access: http://
www.ukrstat.gov.ua//

Table 1
Employment dynamics of Ukrainian population by economic activities, 2000 - 2012, %*
Economic activity 2000 2007 2008 2009 2010 2011 2012
1 2 3 4 5 6 7 8
Agriculture, forestry, hunting, fishing, fish-farming 21,6 16,7 15,8 15,5 153 16,8 17,2
Industry 22,8 19,0 18,5 17,6 171 16,5 16,2
Construction 4,5 49 5,0 438 4,7 4,5 44
Trade, catering, hotel business 15,5 21,8 22,6 23,4 23,8 23,9 24,0
Transport and communication 6,7 6,9 7,0 6,9 6,9 6,8 6,7
Finance 08 1,6 19 1,7 1,6 1.7 1,6
?:::/Iiiztsate, renting, engineering and corporate 40 54 55 57 57 58 59
State administration 59 5,0 51 53 6,0 5,2 53
Education 8,0 8,1 8,1 84 83 83 8,2
Health care and social welfare 6,8 6,5 6,5 6,7 6,6 6,5 6,4
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End of Table 1

1 2 3 4 5 6 7 8
.Communlty, social and personal services; activity 33 40 40 40 40 39 39
in culture and sport
Total employed (thousand) 20175,0 | 20904,7 | 20972,3 | 20191,5 | 20266,0 | 20324,2 | 20354,3

*as a percentage of the total number of employed persons aged 15 - 70.

Source: compiled by the authors according to the official website of the
www.ukrstat.gov.ua/
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Fig, 3. Labor demand dynamic by job categories

Source: compiled by the authors according to the official website of the
www.ukrstat.gov.ua/

A setback in production during financial-economic crisis
in the nineties and in 2008-2009, as well as restrictions by law
on dismissal (severance pay, agreement of union), caused an
active application of part-time employment and unpaid leave
of absence by employers. Such measures however became the
mechanism of labor market adaptation to the decline in eco-
nomic activity (Fig. 4).

As shown in Figure 4, during crises of the nineties the
practice of sending employees on administrative leave domi-
nated but in November 2000 the law “About introduction of
changes to the law of Ukraine about leaves” was adopted. The
new law excludes the regulation of unpaid leaves of absence by
collective labor agreement. There is no any legal basis for un-
paid leaves of absence in case of company downtime if the rea-
sons do not depend on workers will. Employee may be granted
with unpaid leave of absence only under the agreement be-
tween them and employer and for period that cannot be longer
than 15 calendar days per year.

This led to a shift in emphasis for the next crisis. Employ-
ers increasingly used part-day (week) to maintain the number
of employees as the adaptation mechanism. In 2008 - 2009, the
number of workers employed part-time increased to 2.1 million
(compared to 506 thousand in 2007) when number of workers
granted with unpaid leave of absence increased to 275,9 thou-
sand (compared to 127 thousand in 2007) [8, p. 107]. Reducing
the level of underemployment in 2012 was evidence of the re-
vival of Ukrainian economy (see fig. 4).
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State Statistics Service of Ukraine [Electronic resource] - Access: http://

nother mechanism which allowed Ukrainian employ-
Aers to maintain relatively stable employment is the

use of flexible wages. The latter was realized in sev-
eral ways. Firstly — inflationary depreciation of earnings, when
during periods of declining economic activity and high infla-
tion, nominal wage was increased to a lesser extent than the
increased price (in particular, in 2009 the consumer price index
for goods and services amounted to 115.9%, while the growth
rate of average wages during this period was only 105.5%) [9, p.
180]. Secondly, in remuneration structure of Ukrainian work-
ers is a fairly significant proportion of remuneration for pro-
duction performance and other incentive payments. Thirdly,
such scheme as delay in payment of wages is widely used. For
example, the amount of wage arrears during the crisis grew by
more than two-fold compared to pre-crisis indicator (Note that
the labor laws of most countries, including the EU, established
a special responsibility of employers for wage arrears).

Another characteristic of Ukrainian labor market is ex-
ceeding of wages growth rate (consumer one) over labor pro-
ductivity in all sectors, and production one in most sectors of
economic activity (Fig. 5).

On the one hand, rapid wage growth stimulates final
demand and output growth; on the other hand, increase in
production, which is not the result of more efficient use of re-
sources, including labor, obviously, cannot be long.

Identifying trends and patterns, as well as establishing
cause-effect relationships in the field of employment and the
economy allows us to estimate the likely changes in the num-
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Figure 4: Dynamics of involuntary part-time employment in Ukraine in 1995-2012

Source: compiled by the authors according to the official website of the State Statistics Service of Ukraine [Electronic resource] - Access: http:/
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Source: calculations of the authors.
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ber and structure of employees. Thus, in this study a prognos-
tication of relevant indicators for baseline scenario or current
trends scenario is made. We take into account this scenario in
order to create a framework for the development of regulatory
policies in employment and studies on the effects resulting
from its implementation.

T hus, as can be seen from the data (Fig. 6), by the end

of the forecast period, we can expect some increase in

share of employment in all sectors except agriculture
and industry. In general, as expected, share of employment in
material production will remain significant. In the non-produc-
tion sphere the trade will remain the largest one as for number
of employed. That is, the structure of employment will remain
non-optimal, followed by its backlog in comparison with needs
of innovative model of economic development.

For successful restructuring of the implementation of
radical transformation and innovative development the flex-
ibility of labor relations is needed. It is necessary to take appro-
priate actions, which are related to all its components — wages,
social security forms, working hours etc. One way to perform
the above mentioned tasks is to aim the concept and policy of
flexicurity at optimal combination of labor market flexibility
and social security resulting in a flexible security model.

The non-standard forms of employment significantly
extend person opportunities when selecting a suitable job and
allow more efficient use of the social and employment poten-
tial, meet own needs, including material ones. In general, the
development of non-standard forms of employment is a step
towards the more flexible labor market that is an objective trend

Community services 3.90
Health care

Education

State administration
Real estate

Finance

Transport and
communication

Trade

all over the world and in Ukraine in particular. Diversification of
labor relations is something as inevitable as the modern techno-
logical and social and economic transformations objectives are.

The increased competition, expansion of globalization
processes and the associated labor resources mobility neces-
sitated the formation of the labor market, which would be the
most mobile and adequate according to changing conditions
of personnel policy. Simplification of hiring and firing proce-
dures, rapid change in quantity and quality of personnel, opti-
mization of the search of staff with the qualifications needed at
this point are capable to help companies to remain competitive
in the market under crisis conditions. In the last five — six years,
all subjects of labor market admitted the need for deregulation
and the introduction of fundamental changes in the normative
legal framework of employment policy.

In order not to allow structural changes leading to a sig-
nificant deterioration of the employees, on the one hand, and
become an obstacle to the flow of investments into the econo-
my of the country — on the other hand, the state must form an
optimal level of influence on the labor market and its policy
should be well-targeted and aimed at modeling of a healthy,
educated and skilled workforce that can adapt to changes.

It is practically impossible to achieve balance between
demand and supply of labor force in the modern job market
only with market mechanisms (dynamics of the labor cost), the
state implements a specific set of measures to ensure such a
balance, which is an employment policy aimed at: ensuring the
growth of population employment, stimulating employment
of citizens who are not competitive in the labor market, self-
employment of the population and job creation by small busi-

4.28
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Industry

15.33

116.20

Agriculture 16.39

: 117.20

I
!
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O Structure of employment by economic activities in 2012 (%)

B Structure of employment by economic activities in 2017 (%)

Fig. 6. Prognostication of Ukrainian population employment structure by economic activities in 2017 (% of total employed
population aged 15 - 70)

Source: calculations of the authors.
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nesses, strengthening social protection against unemployment
and ensuring reduction in the number of unemployed; increas-
ing state regulation of employment.

Mechanism of regulation of the labor market of Ukraine
should combine financial, structural and investment, social and
economic, organizational and managerial components in the
overall system of economic management and be implemented
in the context of policy of economic reforms. Fundamental
principle of regulation of the labor market should be the real
cost of labor and effective employment of population, which in
our case involves the activation of the process of the release of
excessive labor force, the formation of the mobile labor pool,
and the legalization of concealed unemployment.

CONCLUSION

The study of current practices and involvement of the
workforce suggests the main directions of improving efficient
motivation and stimulation of employment:

+ stimulation of efficient employment through its re-
structuring: facilitating labor reallocation in favor of
highly efficient sectors considering priorities of eco-
nomic development;

+ motivation of innovative employment: encouraging
the construction of new high-tech jobs in innovative
sectors of the economy, which ensure the competi-
tiveness of the economy;

+ strategy of economic incentives of the work: dependen-
cy of rewards on performance, fairness and transpar-
ency of remuneration; ensuring competitive salaries;

+ increase in flexibility of the motivation mechanism
and stimulation of employment based on the global-
ization factor of the labor market;

+ improvement in the quality of the labor force: en-
couraging employees to obtain additional knowledge,
skills, and unemployed workers — to retraining, prep-
aration to self-employment etc.;

+ stimulation of labor force supply: engagement in the
production of employable persons of retirement age,
limitation of the practice of early retirement for peo-
ple approaching retirement age, activation of finding
a job by unemployed working-age population;

+ stimulation of labor mobility, thus reducing struc-
tural unemployment, unemployment in regions with
excessive labor, in monofunctional cities;

+ stimulation of entrepreneurial initiative of citizens by
improving the mechanisms of state support and cre-
ating a favorable business environment;

+ stimulation of businesses to enhance their participa-
tion in solving social problems, including employment
problems. [ ]
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